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	Applicant Guidelines 2: 2. INSERT THE EVALUATION FACTORS IN SECTION II. (SEE THE JOB OPPORTUNITIES ANNOUNCEMENT [JOA] FOR THE EVALUATION FACTORS.)
	Applicant Guidelines 3: 3. GIVE THE FORM TO YOUR IMMEDIATE SUPERVISOR FOR COMPLETION. THIS FORM IS USED TO DETERMINE IF AND TO WHAT DEGREE YOU POSSESS THE KNOWLEDGE, ABILITIES, SKILLS, AND OTHER CHARACTERISTICS REQUIRED TO PERFORM IN THE VACANT POSITION. YOU WILL BE GIVEN A COPY OF THE COMPLETED FORM IF YOU REQUEST IT. 
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	Rating Scale 5: PERFORMANCE FAR EXCEEDS EXPECTATIONS. YOU HIGHLY RECOMMEND PLACEMENT CONSIDERATION. 
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